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MEMORANDUM OF UNDERSTANDING
BETWEEN THE
MASSACHUSETTS DEPARTMENT OF TRANSPORTATION
AND THE
COALITION OF MASSDOT UNIONS, UNIT D
FOR A
SUCCESSOR AGREEMENT

July 1, 2024 through June 30, 2027

The parties agree to the following changes to the Massachusetts Department of Transportation
and Coalition of MassDOT Unions Collective Bargaining Agreement for Unit D for July 1, 2023
through June 30, 2024. Except as modified herein or in some other writing between the parties,
the provisions of the 2023-2024 agreement, together with all supplements and side letters shall
continue in effect, unless or until modified by the agreement of the parties or as might be
otherwise provided by law. This agreement is tentative and subject to approval by the MassDOT
Board of Directors and ratification by the members of the Union’s collective bargaining unit.

ADD NEW ARTICLE 2B:
ARTICLE 2B

PROBATIONARY PERIOD
Section 2B
1. Upon new employment or reemployment all employees shall serve a nine (9) month
probationary period. Probationary periods may be extended no more than one (1) time up
to ninety (90) days for new hires/rehires with concurrent notice to the Union and the
employee. Such notice shall include a reason for extending the probationary period.

2. An employee who severs his/her employment with the Agency must serve an additional
probationary period upon re-employment whether in the same or a different job title or the
same or different agency.

AMEND ARTICLE §:
ARTICLE 5
UNION BUSINESS

Section 5.1 Union Representation

Union staff representatives shall be permitted to have access to the premises of the Employer for
the performance of official Union business, provided that there is no disruption of operations.
Requests for such access will be made in advance and will not be unreasonably denied. The
Union will furnish the Employer with a list of staff representatives and their areas of
jurisdiction. The Union will update the list and provide it to the Employer every six (6)
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Employees otherwise entitled to a weekend differential under this Section shall
receive the differential for days they are on paid leave status, including holidays,

up-to-the-maximum ofone-(H-full-dayper week not to exceed 7.5 or § hours per
shift per day.

Employees who are assigned to work a Compressed Workweek shall receive the

weekend differential for all hours worked on a Saturday and/or Sunday up to the
maximum of ene{H) two (2) regular full shifts per weekend. This does not apply
to employees who have requested and been granted an alternative work schedule.

Section 7.9 Shift Differential

A.

Effective the first pay period of January 2025, fEull-time Unit D
employees whose regularly scheduled workday is on the second or third shift as
hereinafter defined will receive a shift differential of two dollars and twenty-five

($2.25) one-dolarand-twenty-five-eents($1253 per hour.

For the purposes of this Section, employees who are regularly scheduled to work
second or third shift shall receive the shift differential for all shifts that are on
paid leave status, including holidays. Employees otherwise entitled to a weekend
differential under this Section shall receive the differential for days they are on
paid leave status, including holidays, up to the maximum of two (2) ene-(1 full
days per weekend.

AMEND ARTICLE 8

Section 1.

ARTICLE 8
LEAVE

Sick Leave
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step-grandchild or domestic partner’s
grandchild, grandparents, step-grandparents, or
grandparent’s domestic partner, person for whom
the employee is legal guardian or a relative living in
the immediate household who is seriously ill; or

b. parental leave due to the birth or adoption of a child, to be
concluded within twelve (12) months of the date of the birth or
adoption. Eligible employees utilizing sick leave under this
Section shall not be required to submit a medical certification,
unless the Employer has reason to believe that the birth or adoption
claim was not genuine. This leave benefit shall be in addition to
the ten (10) days of paid leave set forth in Section 8.7.1 below.

7. An employee may use up to a maximum of ten (10) days of accrued sick
leave in a calendar year in order to attend to necessary preparations and
legal requirements related to the employee’s adoption of a child, except
that in no event may an employee charge more than a total of sixty (60)
days of accrued sick leave in a calendar year for adoption related
purposes.

K.

1. Where the Employer has reason to believe that sick leave is being abused, or when an
employee uses three (3) or more sick days on non-consecutive calendar days during any 60
day period, or uses more than 7.5 days within three months, the Employer may require
satisfactory medical evidence from the employee for such absence and for future sick leave
usage for a period of three (3) months from the date of the most recent absence. This request
shall be reduced to writing and shall cite specific reasons for the request. When medical
evidence is requested, such request shall be made as promptly as possible. To the extent
practicable, the employee shall receive prior notice that the Employer believes he/she is
abusing sick leave and that he/she may be required to produce medical evidence for future use
of sick leave.

2. Satisfactory medical evidence (see Appendices D-1 and D-2) shall consist of a signed
statement by a licensed Physician, Physician's Assistant, Nurse Practitioner, Chiropractor,
Clinical Psychologist, Licensed Independent Clinical Social Worker (LICSW), or Dentist
that he/she has personally examined the employee and shall contain the nature of the illness or
injury, a statement that the employee was unable to perform his or her duties due to the
specific illness or injury (diagnosis not required) on the days in question; and the prognosis
for employee's return to work. In cases where the employee is absent due to a family or
household illness or injury, as defined in Section 1.C.2 of this Article, satisfactory medical
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1. Retain such jury fees in lieu of pay for the period of jury service if the jury fees
exceed his/her regular rate of compensation for the period involved; or

2. Remit to the Appointing Authority the jury fees if less than his/her regular rate of
compensation for the period involved.

C. Jury fees for the purpose of this Article shall be the per diem rate paid for jury duty by
the court not including the expenses reimbursed for travel, meals, rooms or incidentals.

D. An employee summoned as a witness in court on behalf of the Commonwealth or any
town, city, or county of the Commonwealth or on behalf of the Federal Government outside
their capacity as an employee or as part of their civic duty, shall be granted court leave with

Court leave shall not apply to employees who, as part of their regular work responsibilities
or in their capacity as Commonwealth employees, are summoned as witnesses in court on
behalf of the Commonwealth or any town, city, or county of the Commonwealth or on
behalf of the Federal Government. :

Similarly, court leave shall not apply to an employee who is also in the employ of any town,
city, or county of the Commonwealth or in the employ of the Federal Government or any
private employer and who is summoned on a matter arising from that employment.

E. All fees for court service except jury fees paid for service rendered during office hours
must be paid to the Commonwealth. Any fees paid to an employee for court service performed
during a vacation period may be retained by the employee. The employee shall retain expenses
for travel, meals, rooms, etc.

F. An employee on court leave who has been excused by the proper court authority shall
report to his/her official duty station if such interruption in court service will permit four or more
consecutive hours of employment. Court leave shall not affect any employment rights of the
individual.

G. No court leave shall be granted when the employee is the defendant or is engaged in
personal litigation.

Section 8.6 Military Leave

Military Leave shall be granted in accordance with applicable State and Federal law.
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Section 8.7.2 Family and Medical Leave

B. Medical Leave

3. Intermittent leave usage and modified work schedules may be granted where a
spouse, child or parent has a serious health condition and is dependent upon the
employee for care, or for the serious health condition which prevents the
employee from being able to perform the functions of his/her position.

Jaﬁ&afy—l—ﬁ%@i—é—fe%e Employees currently on FMLA, employees who prov1de
satisfactory medical documentation to support an intermittent FMLA for a
spouse, child or parent may utilize up to 60 days of their FMLA allotment
provided for in Section 8 (B) (1) for intermittent absences. Employees may
utilize up to one hundred (100) days of their FMLLA allotment if the
intermittent absence is due to a serious health condition of the employee
which prevents the employee from being able to perform the functions of
their position.

Where an intermittent or a modified work schedule is medically necessary, the
employee and Employer shall attempt to work out a schedule which meets the
employee's needs without unduly disrupting the operations of the workplace. Such
modified work schedules may include full time continuous leave, a change in job
responsibilities, an alternative work option or a continuation of the intermittent
leave beyond the sixty (60) days to care for a spouse, child, or parent, or
beyond the one hundred (100) days for the employee’s own serious health

~ condition if operations allow provided the employee has not exhausted the 26
weeks of FMLA leave allowed withinthe-previous52-week period in a twelve
(12) month period. For this purpose, a rolling twelve (12) month period will
be used measured as the period of 52 consecutive weeks beginning on the
Sunday immediately preceding the first day that job-protected leave under
Section 8 of this Article commences for the employee.

In the event that the employer gives notice of its intent to terminate the
intermittent leave, and the affected employee does not wish to access any
remaining full-time leave benefits as described above, the Union may request
expedited impartial review by an arbitrator to determine whether the Employer
has made a reasonable attempt to accommodate the need of the employee's
intermittent leave beyond the sixty (60) days for spouse, child or parent, and
one hundred (100) days for the employee and whether or not the leave unduly
disrupts operations. Said review must be requested within 10 calendar days of the
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AMEND ARTICLE 10:

ARTICLE 10
HOLIDAYS
Section 10.5

Notwithstanding any other contract provisions, an employee required to work his/her
regular shift on a holiday (and the employee was otherwise not scheduled to work
said holiday) shall be entitled to elect, for the first five (5) times per calendar year
that occurs, to receive either: (a) one (1) day’s pay in addition to regular pay for
compensation for working on the holiday; or (b) accrue compensatory hours at the
straight rate for the actual hours worked. Such compensatory time shall be added to the
compensatory hours bank not to exceed a total of ninety (90) hours. Should the holiday
compensatory hours exceed the maximum compensatory hours limit, or upon'request of the
employee, the employee shall be paid for holiday hours worked at the straight rate of pay in
ked. &eeﬁrpeﬂs&teﬁ—éayeﬁﬁmfel%pay—w%ﬁm&w

addition to pay for the hohday wor

vv cl <, S S

Once five (5) such occasions per calendar year have passed, the employee shall then receive a
compensatory day off with pay within sixty (60) days following the holiday to be taken at a time
requested by the employee and approved by the agency head or if a compensatory day cannot be
granted by the Agency/Department because of a shortage of personnel or other reasons, then
he/she shall be entitled to pay for one (1) day at his/her regular rate of pay in addition to the
holiday worked. Nothing in this section shall preclude the employee from requesting, and the
appointing authority from granting, pay for the holiday worked prior to the end of the sixty (60)
days.

AMEND ARTICLE 11:

ARTICLE 11
EMPLOYEE EXPENSES
Section 11.1
A. When an employee is authorized to use his/her personal automobile for travel related to
his/her employment he/she shall be reimbursed at the rate of sixty-two (0.62) forty-(40) cents
per mile.

11
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other than their regular work day, shall be reimbursed for expenses incurred for authorized
meals, including tips, not to exceed the following amounts and in accordance with the following
time periods:

Breakfast 3:01 a.m. to 9:00 a.m. $2-75-85.50
Lunch 9:01 a.m. to 3:00 p.m. $3-75-87.50
Dinner 3:01 p.m. to 9:00 p.m. $5-75-$11.50
Midnight Snack 9:01 p.m. to 3:00 a.m. $2-75-35.50

AMEND ARTICLE 12
ARTICLE 12
SALARY RATES

Section 12.1

A. Effective the first full pay period in January 2025, employees who meet the eligibility
criteria provided in Section 2 of this Article shall receive a three percent (3%) increase
in salary rate. ‘

B. Effective the first full pay period in July 2025, employees who meet the eligibility
criteria provided in Section 2 of this Article shall receive a two percent (2%) increase in
salary rate.

C. Effective the first full pay period in January 2026, employees who meet the eligibility
criteria provided in Section 2 of this Article shall receive a two percent (2%) increase in
salary rate.

D. Effective the first full pay period in July 2026, employees who meet the eligibility
criteria provided in Section 2 of this Article shall receive a two percent (2%) increase in
salary rate.

E. Effective the first full pay period in January 2027, employees who meet the eligibility
criteria provided in Section 2 of this Article shall receive a two percent (2%) increase in
salary rate.

CF. The Salary Charts shall be adjusted to reflect the above adjustments.

13



vl

‘ojur pajowosd Suraq ST

ookojdue ayy apeisd o ur dojs 1oYSIY JXoU 9} 0} POSLRIOUI oq [[eys uorouwoid

uodn Arefes s a0ko0jdura a1 ‘opeid 10mO] Jxau oY) 01 pajoword uaaq ays/ey

pey 9A19001 PInom 994071dwd oY) JUNOWER JY) UL} SSI7 ST Je} AIR]ES © UL $)[NSaT
BIOWIOJ 2A0qe JU) jo uoneoridde sy J1 6107 ‘5| [udy Ieye suonowoid 10 ]

"29A0qE (P WOy SjuUnowe JUBI NS Y} JO JOYSIIY o1 s[enba 1seo]
1e jey) dnoid qol JoySy ay ut 9381 11y 91} 9q [[BYS 9Bl Aleles s 90kojdwd oy ] "o

‘pajowrord Suraq st saKo1dwe a3 yorym out dnoig qof 10ySny oy 10] sa1el
ATe[ES 91} 01 9A0qE (D 10 (q WOIJ SJUNOWE JULINSI oY} Jo JoyS1y oy axedwo) p

uayy H(€0°1 €671) SyIpaIpuny
QU0 9833 9AY PUB SUO £q 91T ATR[RS JUSIIND S 00A07dws ayy Aidnny 0

pue ‘dnoid
qofuarmd s sakordwa ayy unpim dos 1YY 1xou oY) JO 9181 AIR[ES o1 pul] 'q

uay} ‘dnoig qol
JuaLINO Joy/sty uryiim dais pue 21v1 A1e[es JUOIINO s 09K0[dWd oY) oUIULIDR( B
:qof juormo 1oy} uryiism dols WNWIXBU A} MOJOq oI8 OUM S2K01dWD 10, 1

:1 uonendR)
*PRaandd0 Aperaare pey doys mdu oy3 J1 st uonowoxd
3y} 33eNOIB) [[IM JoLo[dwd oY) ‘uonisod ape.IS -19M0[ 9Y) Ul d)ep
Kaesaaaruue dogs B 9.10J3( SSI[ 10 SABP (6 $.IN220 djep uonowoad oY) pue
uonisod apeas-13y31y & 03 uonowo.ad v FuiA1993.1 ST L0o[dWd UB WIYA

:SMOT[OF St paje[nofed aq J[eys a1kl Aefes mau s aaLordwoe oy ‘dnoid qofl

IaySIy € 03 uonIowoId B S9AI9091 JUAWIT Y ST JO V XIpuaddy ur papraoad
Sa[Npayos Arefes oyl Yirm 9ouepioooe ul pred saLojdwo ue 10AUIYAM VY

DUIWARIZY 1Y) Aq paadA0d osfe dnoas qol e oyur pajowdp o pajowroxd 110
Surq dae oYM JUSNAISY S1Y) Aq PaIaA0d APUdLINd saakordurd 03 Ajdde [[eys Surmoroy oy,

STT UOTIS



Calculation 2:

a. Determine the years of the employee’s relevant "experience",

and/or substitution therefor, in the same or similar work.
Relevant experience includes same or similar work performed
in a lower grade or any experience that fulfills the minimum
entrance requirements.

Subtract the minimum entrance requirements number of years
from the employee’s total years of experience.

Use the number of years of experience remaining to determine
which step the employee would be placed in the resultant
amount will be compared to the sum arrived at above;

Compare Calculations 1 and 2: ’
Whichever amount is higher will determine the step on the wage scale into
which the employee shall be placed.

2. For employees who are at the maximum step within their current job:

a.

Determine the employee’s current salary rate and step within
his/her current job group; then,

Multiply the employee’s current salary rate by one and five-three
one hundredths (+-63 1.05); then,

Compare the higher of the resultant amounts from 2 above to the
salary rates for the higher job group into which the employee is
being promoted.

The employee’s salary rate shall be the first rate in the higher job
group that at least equals the higher of the resultant amounts from
3 above.

For multiple grade promotions after April 15, 2019, if the

application of the above formula results in a salary that is less
than the amount the employee would receive had he/she been
promoted to the next lower grade, the employee’s salary upon

15
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The following shall apply to employees not currently covered by this Agreement who are
being transferred, promoted, or demoted into a position within a bargaining unit covered
by this Agreement:

A. To determine if the placement of the employee into the new job group covered by
this Agreement is a transfer, promotion or demotion; compare the values of the maximum
steps of the current job group and the new job group. If the maximum step of the new job
group has a greater value than that of the maximum step of the current job group, the new
job group is of a higher grade and would be considered a promotion. If the maximum step
of the new job group has a lesser value than that of the maximum step of the current job
group, the new job group is of a lower grade and would be considered a demotion.

BA.  An employee entering a position within a bargaining unit covered by this Agreement
from a position in an equivalent salary grade in a bargaining unit not covered by this Agreement
shall be placed at the first step-in-grade up to the maximum of the grade, which at least equals
the rate of compensation received immediately prior to his/her entry into the bargaining unit.

C. An employee entering a position within a bargaining unit covered by this Agreement
from a position in a salary grade, which is the equivalent of a lower grade in a bargaining
unit not covered by this Agreement, shall be placed at a step in grade in accordance with
the provisions of Section 5 of this Article.

D. An employee entering a position within a bargaining unit covered by this Agreement
from a position in a salary grade which is the equivalent of a higher salary grade in a
bargaining unit not covered by this agreement shall be placed at a step in grade within
his/her new job grade based upon the employee's creditable years of service in the
equivalent of the new job grade or higher job grade, provided that in no event shall the
employee be placed in a step in grade which results in the employee receiving a salary rate
equal to or higher than the average salary received by the employee for the preceding six
(6) months.
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ARTICLE 24
PERSONNEL RECORDS
Section 24.3

D. The parties agree that reprimands that have been placed into the personnel record of an
employee which are more than two and one-half (2 }%) years old from the date of the issuance of
the reprimand, provided there has been no subsequent discipline imposed, shall be removed from
the personnel record upon the request of the employee, or absent such request, shall be
considered removed from the personnel record.

ARTICLE 29
WAGE REOPENER

In the event that during the term of this Agreement a Collective Bargaining Agreement is
submitted by either the Governor, or the Secretary for Administration and Finance and said
Agreement is funded by the Legislature and in the even such Agreement contains provisions for
across-the-board salary increases or other economic terms that in the aggregate are in excess of
those contained in this Agreement, the parties agree to re-open those provisions of this
Agreement to further bargaining.

AMEND ARTICLE 30
ARTICLE 30
DURATION

This Agreement shall be for the ene three-year period from July 1, 2024 2023 through June 30,
2027 2624 and terms contained herein shall become effective on July 1, 2024, exeention unless

otherWISe spemﬁed M%@qmss%;&ﬂéeﬁs{e%ﬁ%}é—a%d—ﬂmsﬂbjee&%%%#fe&ﬁeﬁ—b%ﬂw

Agreement not be executed by June 30, 2027 2024, this Agreement shall remain in full force and
effect until a successor Agreement is executed or an impasse in negotiations is reached. At the

written request of either party, negotiations for a subsequent Agreement will be commenced on or
after January 1, 2027 2024.

SIGNATURES ON FOLLOWING PAGE
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MEMORANDUM OF UNDERSTANGING
BETWEEN THE MASSACHUSETTS DEPARTMENT OF TRANSPORTATION
AND
COALITION OF MASSDOT UNIONS
FOR BARGAINING UNIT D

Vacation Accruals for Current Employees

Current employees with less than 4.5 years of creditable service as of the date of this MOU may,
upon the approval of the Employer, begin accruing vacation credits at the rate of 4.326975 hours
(75/viweekly) or 4.61544 hours (80/biweekly).

To be eligible, employees must have had at least 4.5 years of relevant work history prior to
commencement of employment with MassDOT. Prior relevant work history is work experience
in the same or a related field or profession using the same or similar skills and requiring the same
or similar leve] of responsibility as reasonably determined by the Employer.

Employees must apply within 6 months of the implementation of the parties’ July 1, 2024-June
30, 2027 Collective Bargaining Agreement, on a form to be supplied by the Employer. If
approved, the commencement of the enhanced vacation accrual will be effective the first full pay
period of July 2024. If the employees’ vacation accrual is changed, the employees will remain at
this rate until they reach 9.5 years of creditable service with the Employer.

Grievances of the Employer’s denial of accelerated vacation accrual may be processed in an
expedited Alternative Dispute Resolution (ADR) hearing upon request by the Union.

This document sets forth the terms of a tentative agreement reached between the representatives
from the Massachusetts Department of Transportation and the Coalition of Massachusetts Unions
for Bargaining Unit D for a successor collective bargaining agreement for the term covering July
1, 2024, to June 30, 2027. The final agreement is subject to approval by the Massachusetts
Department of Transportation Board of Directors and ratification by the Union.

SIGNATURES ON NEXT PAGE
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